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Rosh Pinah Primary School 

Child Protection Policy 

Including EYFS 

 

Rosh Pinah School is committed to Safeguarding and Promoting the 

welfare of children and young people and expects all staff and volunteers to 

share this commitment. 
 

The definition of Safeguarding and Promoting the Welfare of Children for the purposes 

of this Policy is:  

 protecting children from maltreatment;  

 preventing impairment of children's health or development;  

 ensuring that children are growing up in circumstances consistent with the 

provision of safe and effective care; and  

 taking action to enable all children to have the best chances in life.  

 

Child Protection Policy (CPP) is available to all parents on the school web-site and by request 

from the school.  

 

Contact telephone numbers are updated as required with reminders for updates annually. 

 

Rosh Pinah School Website. www.rpps.org.uk 

 

 

1 INTRODUCTION  
 

1.1 This policy has been developed in accordance with the principles established by 

 The Children Act 1989 and 2004; 

 The Education Act 2002; 

 Working Together to Safeguard Children 2018; 

https://www.gov.uk/government/publications/working-together-to-safeguard-

children--2 

 London Child Protection Procedures 2013; 

 Keeping Children Safe in Education September 2018 

 

1.2 The CPP applies to all staff, governors, security staff, contractors and volunteers working 

in the school.  

 

1.2 The aims of this policy are:  

 

 To ensure that children at Rosh Pinah School are safeguarded. 

 To support the child’s development in ways that will foster security, confidence and 

independence.  

http://www.rpps.org.uk/
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 To provide an environment in which children and young people feel safe, secure, 

valued and respected and confident in knowing how to approach adults if they are in 

difficulties, with the belief that they will be effectively listened to.  

 To raise the awareness of all teaching and non-teaching staff of the need to safeguard 

children and of their responsibilities in identifying and reporting any concerns 

involving children or adults.  

 To provide a systematic means of monitoring children known or thought to be at risk 

of harm, and ensure we, the school, contribute to assessments of need and support 

packages for those children.  

 To emphasise the need for good levels of communication between all members of 

staff.  

 To develop a structured procedure within the school which will be followed by all 

members of the school community in cases of suspected abuse.  

 To develop and promote effective working relationships with other agencies, 

especially the Police and Social Care.  

 To ensure that all staff working within the school who are engaged in regulated 

activity must have a current Disclosure and Barring Service (DBS) check and a 

Single Centralised Register is kept for audit. Regulated activity includes teaching, 

training, instructing, caring for or supervising children if the person is unsupervised, 

or providing advice or guidance on well-being, or driving a vehicle only for children.   

The full legal definition of regulated activity is set out in Schedule 4 of the 

Safeguarding Vulnerable Groups Act 2006.   

 

 

2   SAFE SCHOOL - SAFE STAFF  

 

2.1 We will ensure that:  

 

 All Governors understand and fulfil their responsibility to ensure that the welfare of 

children is safeguarded and promoted through all relevant policies, arrangements, and 

activities.  

 A Designated Safeguarding Officer (DSO) and a Deputy DSO are appointed, both of 

whom have undertaken the appropriate level of Child Protection Training and will 

update their training at least every 2 years.  These details will be published on the 

school’s website.  

 All members of staff are provided with basic child protection awareness instruction on 

induction into the school, including the provision of a copy of the CPP, so that they 

know with whom they should discuss a concern and they know how to respond to a 

pupil who discloses abuse. Voluntary staff will also be made aware of the school’s 

child protection arrangements. (Refer to section 21 and Appendix 10).   

 All new staff undergo child protection awareness training within their first term. 

Training for the whole school is updated every year, to maintain understanding of the 

signs and indicators of abuse.  

 All school staff are made aware of the early help process and understand their role to 

take timely action to help a child if they have a safeguarding concern. 

 In addition to staff attending training they receive updates via email or staff meetings 

to keep their skills and knowledge up to date.  

 All parents/carers are made aware of the responsibilities of staff members with regard 

to child protection procedures through the introductory school pack and reference to 

the Child Protection Policy published on the school’s website.  

https://www.gov.uk/government/publications/disclosure-and-barring-service-dbs-guide-for-academies
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 Rosh Pinah School follows the National Guidance in relation to allegations against 

adults in a position of trust. (Refer to section 8).  In the Early Years Foundation 

setting OFSTED will be informed of any allegation against staff or adults as soon as 

reasonably practical, but at the latest with 14 days. 

 

2.2 The school follows Safer Recruitment procedures in line with Statutory Guidance.  

 

2.3 Annual review -The school’s child protection policies and procedures will be up-dated 

annually as an outcome of the annual child protection review meeting of the DSO and the 

designated Child Protection Governor. At this meeting, the policies and procedures and the 

efficiency with which the related duties have been discharged will be reviewed and relevant 

action taken. 

 

3 DESIGNATED PERSONS AND RESPONSIBILITIES  

 

3.1 

Key Personnel Role 

Headteacher  

 Jill Howson  
 

 Designated Safeguarding  

Officers 

Jill Howson 

Sarah Mordecai (Lead) 

Sarmila Roy  

Responsibilities as set out below.   

Nominated 

Safeguarding Governor 

Elizabeth Harris   

The nominated Governor responsible for Safeguarding. 

Governing Body Has responsibility for the effectiveness of Safeguarding in the 

school and to independently advise and assess the conduct of 

adults in the school community. 

The Local Authority 

Designated Officer (LADO) 

Shrimatie Bissessar 

Tel: 020 8359 4066 

Lead person in Barnet Children’s Service responsible for child 

protection concerns involving a staff member.  

 

 

3.2 The DSO is responsible for:  

 

Managing referrals  

 Refer all cases of suspected abuse to the Local Authority Children’s Social Care 

(MASH - Multi Agency Safeguarding Hub) at Barnet.  

 If the situation is a worry but does not appear to be urgent, seek advice using the 

Barnet Children’s Service Consultation Line on 020 8359 4336 

 Refer child protection concerns involving  staff members to The Local Authority 

Designated Officer (LADO)  

 Referring cases where a person is dismissed or left due to risk/harm to the Disclosure 

and Barring Service. 

 Refer cases where a crime may have been committed to the Police.  

 Liaise with the Headteacher to inform him or her of issues. 

 Act as a source of support, advice and expertise to staff on matters of safety and 

safeguarding and when deciding whether to make a referral by liaising with relevant 

agencies.  
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 The school will contact Jewish Social Care Services such as Norwood and Jewish 

Women’s Aid as sources for advice and family support as relevant. 

 

 

Training 

 To understand the assessment process for providing early help and intervention, for 

example, through the Common Assessment Framework (CAF) 

 Have a working knowledge of how local authorities conduct a child protection case 

conference and a child protection review conference and be able to attend and 

contribute to these effectively when required to do so. 

 Ensure each member of staff has access to and understands the school’s Child 

Protection Policy and procedures, especially new and part time staff. 

 Be alert to the specific needs of children in need, those with special educational needs 

and young carers (Children in Need - Section 17(10) Children Act 1989: those 

unlikely to achieve a reasonable standard of health and development without local 

authority services, those whose health and development is likely to be significantly 

impaired without the provision of such services, or disabled children). 

 Be able to keep detailed, accurate, secure written records of concerns and referrals  

 Obtain access to resources and attend any relevant or refresher training courses  

 Encourage a culture of listening to children and taking account of their wishes and 

feelings, among all staff and in any measures the school may put in place to protect 

them  

 

Raising Awareness  

 Ensure the school policies are known and used appropriately. 

 Ensure the school’s Child Protection Policy is reviewed annually and the procedures 

and implementation are updated and reviewed regularly, and work the Governing 

Body regarding this. 

 Ensure Child Protection Policy is available publicly and parents are aware of the fact 

that referrals about suspected abuse or neglect may be made and the role of the 

school. 

 Link with the Barnet Local Safeguarding Children’s Board (LSCB) to make sure staff 

are aware of training opportunities and the latest local policies on safeguarding. 

 Where children leave the school ensure their child protection file is copied for any 

new school as soon as possible but transferred separately from the main pupil file 

 

 

4 SUPPORTING CHILDREN  

 

4.1 We recognise that the school plays a significant part in the prevention of harm to our 

pupils by providing pupils with good lines of communication with trusted adults, supportive 

friends and an ethos of protection. 

 

4.2 Our school will support all pupils by:  

 

 Encouraging self-esteem and self-assertiveness through the curriculum as well as our 

relationships. 

 Not accepting any form of bullying (refer to Rosh Pinah Behaviour Policy) 

 Promoting a caring, safe and positive environment within the school.  

 Liaising and working together with all other support services and those agencies 

involved in the safeguarding of children.  
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 Ensuring that we follow procedures where there is a concern. 

 Modelling positive relationships and behaviours between adults and children. 

 Include opportunities across the curriculum, including PSHE, to equip children with 

the skills they need to stay safe from harm and to know to whom they should turn for 

help.  For example by promoting awareness through visits from relevant organisations 

and by providing age appropriate information about who children can go to with 

concerns e.g., ChildLine, Kidscape and the Allegations Alligators Leaflet. 

 Work to establish and maintain an ethos where children feel secure and are 

encouraged to talk and are always listened to by providing a channel for 

communication for example post-box for children to voice their concerns privately. 

 Ensure that all children know there is an adult in the school whom they can approach if 

they are worried or in difficulty.  

 

4.3 Looked After Children: The most common reason for children becoming looked after is 

as a result of abuse and/or neglect. 

 The school will ensure that appropriate staff have the information they need in 

relation to a child’s looked after legal status (whether they are looked after under 

voluntary arrangements with consent of parents or on an interim or full care order) 

and contact arrangements with birth parents or those with parental responsibility.  

 Appropriate staff should also have information about the child’s care arrangements 

and the levels of authority delegated to the carer by the authority looking after 

him/her.  

 The Designated Safeguarding Lead should have details of the child’s social worker 

and the Designated Safeguarding Lead should work closely with the designated 

teacher. 

 All school staff should have an awareness of looked after children and should receive 

appropriate training to deal with concerns. 

 It is clarified that the designated teacher role is only a requirement for maintained 

schools and academies. 

 

4.4 Children with Special Educational Needs and Disabilities: Children with special 

educational needs (SEN) and disabilities can face additional safeguarding challenges. 

Governing bodies and the school should ensure that staff are aware that additional barriers 

can exist when recognising abuse and neglect in this group of children.  

These can include:  

 Assumptions that indicators of possible abuse such as behaviour, mood and injury 

relate to the child’s disability without further exploration.  

 The potential for children with SEN and disabilities being disproportionally impacted 

by behaviours such as bullying, without outwardly showing any signs.  

 Communication barriers and difficulties in overcoming these barriers.  

 

 

4.5 Inter-Agency Working  

4.41 As part of meeting a child’s needs, the school recognises the importance of information 

sharing between professionals and local agencies. The school works with social care, the 

police, health services and other services to promote the welfare of children and protect them 

from harm. This includes providing a coordinated offer of early help when additional needs 

of children are identified and contributing to inter-agency plans to provide additional support 

to children subject to child protection plans. 

https://www.nspcc.org.uk/preventing-abuse/child-protection-system/children-in-care/
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4.42 Whilst the Data Protection Act 1998 places duties on organisations and individuals to 

process personal information fairly and lawfully, it is not a barrier to sharing information 

where the failure to do so would result in a child being placed at risk of harm. Fears about 

sharing information cannot be allowed to stand in the way of the need to promote the welfare 

and protect the safety of children.  

4.43. Although inter-agency working and information sharing are vital in identifying and 

tackling all forms of abuse, it is clear they are especially important to identify and prevent 

child sexual exploitation.  

 

 

5 CONFIDENTIALITY 
 

5.1 We recognise that all matters relating to child protection are confidential.  

 

5.2 The Headteacher or DSO will only disclose any child protection information about a 

pupil to other members of staff on a need to know basis.  

 

5.3 All staff must be aware that they have a professional responsibility to share information 

with other agencies in order to safeguard children.  

 

5.4 All staff must be aware that they cannot promise a child to keep secrets. 

 

5.5 We will always undertake to share our intention to refer a child to the MASH at Barnet 

with their parents /carers unless to do so could put the child at greater risk of harm, or impede 

a criminal investigation. If in doubt, we will consult with the MASH at Barnet. 

 

5.6 All staff must comply with professional standards governing confidentiality and 

information sharing. 

 

 

6 SUPPORTING STAFF  

 

6.1 We recognise that staff working in the school who have become involved with a child 

who has suffered harm, or appears to be likely to suffer harm, may find the situation stressful 

and upsetting.  

 

6.2 We will support such staff by providing an opportunity to talk through their anxieties with 

the DSO and to seek further support as appropriate.  

 

7 PROCEDURES FOR DEALING WITH PUPILS WHERE ABUSE IS SUSPECTED  

 

7.1 Symptoms of abuse  
Many of the following symptoms may occur for reasons other than abuse and inevitably some 

pupils who have been abused will not display any of these symptoms. The distinctions 

between the different aspects of abuse are manifestly not rigid but they should be useful as a 

guide. There are four main categories of abuse, namely  

 neglect;  

 physical abuse;  

 sexual abuse;  

 emotional abuse.  
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(Symptoms of Abuse - definitions and types of behaviour - Appendix 8) 

 

7.2 Female Genital Mutilation (FGM) 

FGM is a procedure carried out on young girls between the ages of infancy and 15 years of age.  

Female Genital Mutilation is classified as a form of Child Abuse in the UK.  It therefore makes 

the procedure of it a serious child protection issue. 

Teachers must personally report to the police cases where they discover that an act of FGM 

appears to have been carried out. Unless the teacher has a good reason not to, they should 

also still consider and discuss any such case with the school DSO who will involve children’s 

social care as appropriate. The duty does not apply in relation to at risk or suspected cases 

(i.e. where the teacher does not discover that an act of FGM appears to have been carried out, 

either through disclosure by the victim or visual evidence) or in cases where the woman is 18 

or over. In these cases, teachers should follow the school safeguarding procedures 

(Symptoms of Abuse – additional information - Appendix 8). 

7.3 Child Sexual Exploitation (CSE) 

Child Sexual Exploitation, or CSE, is a form of sexual abuse which sees children/young 

people being manipulated or coerced into sexual activity for receiving ‘something’ such as; 

gifts, money, food, attention, somewhere to stay etc.  

Technology is very often used to groom victims.  This may occur through social networking 

sites and mobile phones with internet access.  

Schools will refer to the Multi-Agency Safeguarding Hub (MASH) if there is a concern that a 

young person may be at risk. 

Strategies for preventing Child Sexual Exploitation  

School staff are the only professionals in daily direct contact with children and we play an 

important role in keeping pupil’s safe and supporting them when things go wrong. To help 

keep our pupils safe from sexual exploitation and grooming we will: 

 Promote healthy and safe relationships 

 Raise pupils’ awareness of sexual exploitation and grooming at an age appropriate 

level  

 Raise staff awareness of sexual exploitation and grooming 

 Help parents to understand the issues Contribute to multi-agency safeguarding and 

child protection arrangements 

 

(Symptoms of Abuse – additional information - Appendix 8). 

 

 

7.4 Action to be taken if a member of staff has a concern about any of the above areas 

(this may not necessarily be a disclosure and also includes conduct of adults towards 

children that may be observed)  
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 Report the concerns to the DSO or, in their absence, the deputy DSO and then another 

member of the SLT.  

 Keep the matter strictly confidential.  

 Make detailed notes based on observation and evidence on the ‘RESPONDING TO 

SUSPECTED ABUSE – IMMEDIATE RESPONSE’ form (Appendix 5) and pass 

this to the DSO. 

 If, at any point, there is a risk of immediate serious harm to a child a referral 

should be made to children’s social care immediately. Anybody can make a referral. 

 In the case of FGM report to the police if an act of FGM appears to have been carried 

out. 

 

7.5 Referrals 

DSO to make initial contact with the MASH at Barnet and fill out ‘RECORD OF INITIAL 

CONTACT WITH MASH AT BARNET’ form (Appendix 6) and on advice complete the on 

line referral form found on www.barnet.gov.uk/wwcib/mash .  In the event of that suspicion 

of abuse is believed to be probably or definitely well-founded, the matter must be referred 

within 24 hours. 

 

The MASH at Barnet operates Monday- Thursday 9.00am–5.15pm and 9.00am–5.00pm on 

Fridays.  Outside these hours care and welfare concerns about children and young people that 

require immediate response should be reported to the Emergency Duty Team on 020 8359 

2000.  Where an emergency response is required at any time the police should be called.   

 

7.6 How to respond to disclosure of suspected abuse  
The adult’s role is to support the child and pass information on to the people who are trained 

to deal with the particular area of concern the child has raised. It is not the school’s job to 

investigate, ‘diagnose’ or give a judgement on possible abuse. Well-meaning interference 

could jeopardise a child’s protection and potential criminal proceedings.  

It is useful for teachers to know that the family role is seen by the state as essential and only 

infrequently will children be taken into care. (UN Convention)  

 

 

 

THE FIVE Rs 
When a child gives you information that might indicate a problem or where a pupil actually 

discloses that she/he has been abused the following guidelines must be followed:  (HOW TO 

RESPOND TO DISCLOSURE OF SUSPECTED ABUSE- Appendix 4) 

 

 RECEIVE  

 REASSURE  

 REACT  

 RECORD  

 REFER  

 

7.7 Essential Staff Action  

 In all cases the teacher to whom the disclosure of abuse is made must immediately 

refer the matter to the DSO or, in their absence, to the next available person in the 

reporting cascade, namely the Deputy DSO or, in their absence, a member of the SLT. 

If none are available, the Safeguarding Governor or the Chair of Governors should be 

contacted. This includes abuse by one or more pupils against another pupil when there 

http://www.barnet.gov.uk/wwcib/mash
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is ‘reasonable cause to suspect that a child is suffering, or likely to suffer, significant 

harm’.  

 

 If the disclosure happens after school hours, the teacher should attempt to contact any 

of the above. If this proves impossible and there is a fear that the pupil is ‘at risk’ (i.e. 

it is unsafe for them to go home) Emergency Duty Team on 020 8359 2000 should be 

contacted.  

 

7.8 Inevitably some pupils will ask or plead with the teacher not to tell anyone else. In 

these cases:  

 

 Do not negotiate with the child, but do firmly yet sensitively explain that you must 

refer the matter to the DSO. Whilst we may wish to give them a day to think it over, 

no teacher is in the position to do so. The matter must be referred to the DSO (or the 

first person available in the reporting cascade) without delay and in any event before 

the end of the school day. 

 Do allow the child to voice their fears over “What is going to happen next?” The 

answer is that the DSO (or the first person available in the reporting cascade) will 

telephone the MASH at Barnet that day who will then decide on what action to take. 

It may involve them coming to school and talking with the child. Do reassure the 

child that they regularly deal with this and will understand their fears about their 

family etc.  

 In circumstances where the child is extremely distressed, he/she should not be left 

unattended. Ensure another member of staff sits with the child while you are reporting 

the matter to the DSO (or the first person available in the reporting cascade).  

 Do stay with them and be the ‘support person’ if a Social Service interview is 

required.  

 

 

8 ALLEGATIONS AGAINST STAFF OR VOLUNTEERS 

 

8.1 All staff and volunteers should take care not to place themselves in a vulnerable position 

with a child. It is always advisable for interviews or work with individual children to be 

conducted in view of other adults.  

 

8.2 All staff and volunteers should be aware of the school’s Behaviour Policy.  

 

8.3 Guidance about conduct and safe practice will be given at induction.  

 

8.4 It is possible that a pupil may make an allegation against a member of staff or volunteer.  

 

8.5 If such an allegation is made, or information is received which suggests that a person may 

be unsuitable to work with children, the member of staff or volunteer receiving the allegation 

or aware of the information, must immediately inform the DSO who will immediately inform 

the Headteacher.  

 

8.6 The Head, on all such occasions, will discuss the content of the allegation with the LADO 

and the Chair of Governors.  

 

8.7 If the allegation made to a member of staff or volunteer concerns the DSO, the person 

receiving the allegation must immediately inform the Headteacher, who will discuss the 
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content of the allegation with the LADO and the Chair of Governors without notifying the 

DSO first.  

 

8.8 If the allegation made to a member of staff or volunteer concerns the Head, the person 

receiving the allegation must immediately inform the Chair of Governors, who will discuss 

the content of the allegation with the LADO without notifying the Headteacher first.  

 

8.9 The school will follow the Barnet Children’s Service procedures for managing allegations 

against staff and volunteers. Under no circumstances will we send a child home, pending 

such an investigation, unless this advice is given exceptionally as a result of a consultation 

with the LADO.  

 

8.10 Suspension of the member of staff or suspending the work of a volunteer, excluding the 

Headteacher, against whom an allegation has been made, needs careful consideration, and the 

Headteacher will seek the advice of the LADO and Personnel Consultant in making this 

decision.  

 

8.11 In the event of an allegation against the Headteacher, the decision to suspend will be 

made by the Chair of Governors with advice from the LADO and Personnel Consultant. 

 

8.12 A separate procedure will apply for managing the suspension of a contract for a 

community user in the event of an allegation arising in that context.  

 

9 WHISTLEBLOWING  

 

9.1 We recognise that children cannot be expected to raise concerns in an environment where 

staff fail to do so.  

 

9.2 All staff should be aware of their duty to raise concerns, where they exist, about the 

management of child protection, which may include the attitude or actions of colleagues.  

 

10 CHILD PROTECTION RECORDS  

 

10.1 Notes on keeping Child Protection Records  

 

 Any child protection records must ‘be kept securely locked.  

 All child protection records, whether kept on computer or on paper, are exempt from 

the disclosure provisions of the Data Protection Act 1984.  

 Parents are not entitled to see any records pertaining to abuse. (Education Regulations 

1989)  

 If an alleged case of abuse goes to court, the court may require the school to provide 

the child protection records.  

 

10.2 Records to be held  

The following documents will be held in the office of the School Secretary:  

 

 A copy of the Safeguarding Children Child Protection Policy.  

 

 A copy of the advice given to staff on: HOW TO RESPOND TO DISCLOSURE 

OF SUSPECTED ABUSE (Appendix 4 - Laminated) 
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 PROCEDURES TO PURSUE WHEN DISCLOSURE MADE – SAME DAY 

IMMEDIATE ACTION (Appendix2 - Laminated) 

 

 Blank copies RESPONDING TO SUSPECTED ABUSE – IMMEDIATE 

RESPONSE form (Appendix 5) 

 

 A copy of ROSH PINAH PRIMARY SCHOOL CODE OF CONDUCT FOR 

STAFF, GOVERNORS, VOLUNTEERS AND PARENTS (Appendix 9) - refer to 

section 20.1. 

  A laminated copy and copies of SAFEGUARDING CHILDREN AND CHILD 

PROTECTION BRIEFING SHEET FOR TEMPORARY AND SUPPLY 

STAFF AT ROSH PINAH PRIMARY SCHOOL (Appendix 10) 

 A signed record sheet from all staff confirming that they have read and understood the 

Child Protection Policy and procedures. 

 

 

The following documents will be held locked in the Headteacher’s office: 

 

 Completed copies RESPONDING TO SUSPECTED ABUSE – IMMEDIATE 

RESPONSE form (Appendix 5) which must be filed securely and separately from 

the pupil’s record file.  

 

 Completed copies of RECORD OF INITIAL CONTACT WITH MASH AT 

BARNET form (Appendix 6) which should be filed with the relevant copy of 

RESPONDING TO SUSPECTED ABUSE – IMMEDIATE RESPONSE form 

(Appendix 5) 

 

 Completed copies of online referrals filed with the relevant copies of RESPONDING 

TO SUSPECTED ABUSE – IMMEDIATE RESPONSE form (Appendix 5) and 

RECORD OF INITIAL CONTACT WITH MASH AT BARNET’ form 

(Appendix 6). 

 

 Completed copies of SCHOOL TRACKING WELFARE forms (Appendix7)  

(Refer to section 11) 
 

 

The following documents will be held in the Staff Room: 

 

 A copy of the Safeguarding Children Child Protection Policy. 

 

 

10.3 Access to Child Protection Records  
Access to child protection records is restricted to the Headteacher, the DSO, the Deputy DSO 

and the school secretary, the latter only when acting on an instruction from one of the other 

three.  
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11 SCHOOL TRACKING WELFARE FORM 

 

11.1 The SCHOOL TRACKING WELFARE form (Appendix7) is to be used to record any 

concern about a child’s welfare, for example, frequent soiling or continued lack of sleep. 

Research shows that we should not delay if we think a child may need additional help or 

support. Often a sensitive intervention or discussion with parents can help to identify 

problems at an early stage and schools have a vital role in helping children and families 

access advice or services before problems escalate. The DSOs will be alerted by email each 

time a concern is noted.  A hard copy is to be put on file. 

 

 

12 STAFF TRAINING  

 

12.1 A copy of information provided in staff induction training will be kept in the School 

Secretary’s Office filed in the CHILD PROTECTION DOCUMENT file. 

 

12.2 Records of staff child protection training are kept in the School Office filed under ‘Child 

Protection Training’.  

 

 

13   PHYSICAL INTERVENTION  

 

13.1 We recognise that touch may be appropriate in the context of working with children and 

all staff have been given ‘Safe Practice’ guidance to ensure they are clear about their 

professional boundaries.  

 

13.2 The following members of staff have successfully completed Team Teach Training to 

manage forms of physical interventions through positive handling. 

 

 

Name  and Position in School Team Teach Training 

Howard Hirsch  - Assistant Head 10.01.18 

 

 

14 BULLYING 
 

14.1 The school anti- bullying policy is set out in a separate document. It acknowledges that 

to allow or condone bullying may lead to the application of child protection procedures. This 

includes all forms of bullying e.g. cyber, racist, homophobic and gender related bullying. The 

school keeps a record of known bullying incidents.  

 

15 ONLINE SAFETY 

 

15.1 Filters and monitoring: As the use of technology has become a significant component 

of many safeguarding issues such as child sexual exploitation; radicalisation; sexual 

predation: technology often provides the platform that facilitates harm. In order to do all that 

the school reasonably can to limit children’s exposure to the above risks from the school 

appropriate filters and monitoring systems are in place.   

 

15.2 E-Safety:  Most of our children use mobile phones and computers at some time. They 

are a source of fun, entertainment, communication and education. However, we know that 

some men, women and young people will use these technologies to harm children. The harm 
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might range from sending hurtful or abusive texts and emails, to enticing children to engage 

in sexually harmful conversations, webcam photography or face-to-face meetings. The 

school’s E-Safety/ Behaviour Policy explains how we try to keep children safe in school. 

Cyber-bullying by children, via texts and emails, will be treated as seriously as any other type 

of bullying and will be managed through our anti-bullying procedures. 

Chat rooms and social networking sites are the more obvious sources of inappropriate and 

harmful behaviour and children are not allowed to access these sites whilst in school.  

(Internet Safety – additional information - Appendix 9). 

 

15.3 Peer on peer abuse: Peer on peer abuse is included as something all staff should be 

aware of. Sexting is specifically mentioned as a form of peer on peer abuse. Refer to the 

School Behaviour Policy  

 

16 PREVENTING RADICALISATION  

Protecting children from the risk of radicalization is seen as part of the school’s wider 

safeguarding duties, and is similar in nature to protecting children from other forms of harm 

and abuse. As with other safeguarding risks, staff should be alert to changes in children’s 

behaviour which could indicate that they may be in need of help or protection. Staff should 

use their judgement in identifying children who might be at risk of radicalisation and act 

proportionately. Refer to schools Prevent Policy  

 

  

17 RACIST INCIDENTS  
 

17.1 The school acknowledges that racism is any form is unacceptable and against our 

behaviour policy. The school will take appropriate action in challenging such behaviour and 

keeps a record of known racist incidents as required by Barnet LEA. 

 

18 WHEN A CHILD DIES UNEXPECTEDLY 

 

18.1 As set out in the Local Safeguarding Children Boards Regulations 2006, Barnet 

Safeguarding Children’s Board are responsible for putting in place procedures for ensuring 

that there is a coordinated response by the authority, their Board partners and other relevant 

persons to an unexpected death. 

 

 

19 HEALTH AND SAFETY  

 

19.1 The school Health and Safety Policy is set out in a separate document. It reflects the 

importance that we attach to the protection of our children from harm within the school 

environment and when away from the school on school trips and visits.  

 

19.2 Protection from harm is not restricted to physical harm and includes harm from 

inappropriate use of the internet and similar channels. (15 E-SAFETY) 

 

20 DISCLOSURE AND BARRING SERVICE (DBS)  

 

20.1 The school will report to the DBS any person, whether employed, contracted, a 

volunteer or student, whose services are no longer used because he or she is considered 

unsuitable to work with children. Such a report should be made as soon as possible and in any 

event no later than one month after the person leaving the school.  
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20.2 The DBS may be contacted on 0870 90 90 811 and via its web-site 

www.homeoffice.gov.uk/dbs 

 

20.3 We will consider making a referral to the National College for Teaching and Leadership 

(NCTL) where a teacher has been dismissed (or would have been dismissed had he/she not 

resigned) and a prohibition order may be appropriate. The reasons such an order would be 

considered are:  

 Unacceptable professional conduct.  

 Conduct that may bring the profession into disrepute.  

 Conviction, at any time, for a relevant offence. 

 

We will use the guidance published on the NCTL website and set out in the document 

‘Keeping Children Safe in Education’. Where a referral has been made to the DBS, it is not 

necessary for a referral also to be made to NCTL, as information is shared between the two 

bodies. Where a dismissal does not reach the threshold for DBS referral, separate 

consideration will be given to an NCTL referral.  

 

21 ROSH PINAH PRIMARY SCHOOL CODE OF CONDUCT FOR STAFF, 

GOVERNORS, VOLUNTEERS AND PARENTS  

21.1 The Keeping Children Safe in Education April 2014 guidance explicitly mentions that 

staff need to be given a written code of conduct as part of induction, as well as the CPP.  

ROSH PINAH PRIMARY SCHOOL CODE OF CONDUCT FOR STAFF, GOVERNORS, 

VOLUNTEERS AND PARENTS (Appendix10).   

 

 

22 SAFEGUARDING CHILDREN AND CHILD PROTECTION BRIEFING SHEET 

FOR TEMPORARY AND SUPPLY STAFF AT ROSH PINAH PRIMARY SCHOOL 

(Appendix 11) 

 

23 MOBILE PHONES AND CAMERA USE (ESPECIALLY IN THE EARLY YEARS 

AND FOUNDATIONSTAGE) 

 

23.1 We believe that photographs validate children’s experiences and achievements and 

are a valuable way of recording milestones in a child’s life. Parental permission for taking 

photographs of their children is gained as part of the initial registration at Rosh Pinah Nursery 

and Primary School.  We take a mixture of photos that reflect the school environment and 

children are encouraged to use cameras to take photos of their peers. In order to safeguard 

children and adults and to maintain privacy, cameras are not to be taken into the toilets by 

adults or children.  

 

23.2 Photographs and videos will be permitted for the purpose of recording children 

participating in activities or events but permission will not be given for any photographs or 

videos that include staff or children other than your own to be placed on any social media 

site. 

 

23.3 Members of staff should not use personal mobile phones during direct contact time with 

children and may not use mobile phones or personal cameras for taking photographs which 

may include images of Rosh Pinah children.  

http://www.homeoffice.gov.uk/dbs
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They are able to use their personal mobile phones during their break times. During working 

hours they must be kept out of the reach of children and visitors. 

 

23.4 Visitors to the setting should not use their mobile phones during direct contact time with 

children. 
 

24 SAFER RECRUITMENT TRAINING  

 

24.1 The following have successfully completed Safer Recruitment Training to ensure that 

safer recruitment practices are always followed.  

 

 

Name and Position in School  Safer Recruitment Training 

Andrew Rotenberg- Chair of Governors 30.09.2013 

Jill Howson   05.02.18 

Sarah Mordecai – Deputy Head 05.02.18 

 

 

25 KEY ROLES AND CONTACT DETAILS 

 

25.1 

ROLE DETAILS 

Headteacher& DSO Via the school Office.  Tel: 020 8958 8599 

DSOs Via the school Office.  Tel: 020 8958 8599 

Child Protection Governor Via the school Office.  Tel: 020 8958 8599 

Chair of Governors Via the school Office.  Tel: 020 8958 8599 

MASH at Barnet 020 8359 4066  

LADO for contact for 

allegations against staff 

Barnet LADO   Tel: 020 8 359 4066 

Emergency Duty Team 020 8359 2000 

 

 

26 APPENDICES 

 

 25.1 Appendix 1- CONFIRMATION OF RECEIPT OF SAFEGUARDING 

CHILDREN AND CHILD PROTECTION POLICY and CODE OF CONDUCT 

AND SAFER WORKING PRACTICE 

 25.2 Appendix 2- PROCEDURES TO PURSUE WHEN A DISCLOSURE ISMADE 

FLOWCHART. SAME DAY IMMEDIATE ACTION 

 25.3 Appendix 3- ALLEGATIONS OF STAFF MISCONDUCT FLOWCHART 

 25.4 Appendix 4 - HOW TO RESPOND TO A DISCLOSURE OF SUSPECTED 

ABUSE 

 25.5 Appendix 5-  RESPONDING TO SUSPECTED ABUSE – SAME DAY 

IMMEDIATE RESPONSE FORM (this may not necessarily be a disclosure and 

also includes conduct of adults towards children that may be observed))  
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 25.6 Appendix 6 - RECORD OF INITIAL CONTACT WITH THE MASH AT 

BARNET (Responding to  Suspected Abuse) 

 25.7 Appendix 7- SCHOOL WELFARE TRACKING FORM -Use this form to 

record any concern about a child’s welfare and give it to a designated senior person 

for child protection.  

 25.8 Appendix 8 - Symptoms of Abuse 

 25.9 Appendix 9 - 

 25.10 Appendix 10- ROSH PINAH PRIMARY SCHOOL CODE OF CONDUCT 

FOR STAFF, GOVERNORS, VOLUNTEERS AND PARENTS  

 25.10a Appendix 10.1- ROSH PINAH DRESS CODE 

 25.10b Appendix 10.2- INAPPROPRIATE USE OF SOCIAL NETWORK 

SITES 

 25.10 Appendix 11 - CHILD PROTECTION BRIEFING SHEET FOR 

TEMPORARY AND SUPPLY STAFF AT ROSH PINAH PRIMARY SCHOOL 

 

27   POLICY LINKS TO OTHER ROSH PINAH POLICIES: 

 

27.1 This policy also links to Rosh Pinah Policies on: 

Behaviour Management, 

Code of Conduct for Staff, Governors, Volunteers and Parents  

Whistleblowing 

Health & Safety 

Teaching and Learning 

Administration of medicines 

Prevent 

Safeguarding Children and Child Protection Briefing Sheet for Temporary And Supply Staff 

At Rosh Pinah Primary School Document  

 

Rewritten June 2014 

Ratified October 2014 

Review Date June 2017 
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Updated February 2017 

Ratified March 2017 

Updated February 2018 

 Updated July 2018  
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Appendix 1 

DECLARATION FOR ALL STAFF 

Academic Year…………………………………………………….. 

Please sign and return to Sheetal Raja (Admin Office) 

 

I, ………………………………………………………………(Insert name) have read and am 

familiar with the contents of the following documents and understand my role and 

responsibilities as set out in these documents: 

1) Child Protection Training  

2) Rosh Pinah Child Protection Policy  

3) Part 1 and Annex A ‘ Keeping Children Safe in Education’ DfE Guidance, 2018 

4) Rosh Pinah Prevent Policy 

5) Code of Conduct for Staff, Governors, Volunteers and Parents 

6) School Confidentiality Agreement 

7) Acceptable Use Agreement (AUA) 

8) Behaviour Management Policy  

9) Data Breach Policy  

10) Privacy Notice for Staff, Volunteers and Governors  

11) Declaration of Pecuniary Interests 

12) Association by Disqualification if applicable   

I am aware that the Designated Safeguarding Officers (DSOs) are: 

1) ……………………………………………………………………………………..and, 

 

2) …………………………………………………………………………………….. 

 

And I am able to discuss any concerns that I may have with them. 

I know that further guidance, together with copies of the policies mentioned above, are 

available in the school shared drive on the computer, on the school website and through the 

school office. 

 

Name: …………………………………………………………………………… 

 

Signature: ………………………………………………………………………   

 

 Date: ……………………………… 
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Appendix 2  

PROCEDURES TO PURSUE WHEN A DISCLOSURE IS MADE FLOWCHART 

SAME DAY IMMEDIATE ACTION 

 

 

 

 

 

  

 

 

 

  

 

 

 

 

 

 

 

 

 

  

 

  

 

 

Information received from pupil 

Precise note to be made of what is disclosed 

Report to the DSO immediately or inform 

the Headteacher  

Further information sought 

by Headteacher/DSO 

Complete RESPONDING TO SUSPECTED ABUSE – 

SAME DAY IMMEDIATE RESPONSE FORM 

(Appendix 5) 

DSO to make initial telephone contact with Barnet Multi agency 

safeguarding HUB (MASH) to determine whether to make Formal 

Referral    

0208 359 4082 

RECORD OF INITIAL CONTACT WITH THE MASH AT 

BARNET (Responding to Suspected Abuse) (Appendix 6) 

) 

Confirmation of proposed 

way forward to be elicited 

(if agreed Referral would 

be completed) 

Parent to be 

advised if 

appropriate 

Pupil to be supported 

DSO completes referral form online: 

www.barent.gov.uk/wwcib/mash 

Receive an acknowledgement email from the MASH with a reference number  

Involvement of parent decided Parent to be contacted 
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Appendix 3 

ALLEGATIONS OF STAFF MISCONDUCT FLOWCHART 
 

  Allegation is made 

Headteacher informed 

LADO informed 

Chair of Governors informed if 

allegation is against Headteacher 

 

 
Child Protection Concern 

Demonstrably False 

Consideration of Child’s 

Circumstances 

Unprofessional Practice 

Performance Management Disciplinary Process Support & Guidance Multi Agency Strategy 

Discussion 

Child Protection/ 

Criminal Enquiry 

Further 

concerns 

Completed & Recorded 

No further action 

Criminal Proceedings 
Decision recorded 
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Appendix 4 

HOW TO RESPOND TO A DISCLOSURE OF SUSPECTED ABUSE 

THE FIVE Rs 
When a child gives you information that might indicate a problem or where a pupil actually 

discloses that she/he has been abused the following guidelines must be followed:  

 

RECEIVE  
Listen without shock, disgust or disbelief and accept what is said. To communicate “I believe 

you” is vital. (It may be that it is not true but that is not for us to decide). Give plenty of time 

and allow for plenty of silence. Do not interrupt.  

 

REASSURE  
It is helpful to the pupil if the teacher is able to communicate something of the following:  

‘You’re not to blame; it’s not your fault’  

‘You’re very brave to have told someone’  

But do NOT give undertaking of confidentiality or make promises that you are unable 

to keep:  

“I’ll stay with you”  

“Everything will be OK now”;  

“I won’t let him/her or anyone hurt you again”;  

“I won’t tell anyone”  

 

REACT  
 Do ask open-ended questions: “Is there anything else you’d like to tell me?”  

 Do not ask leading questions (e.g. ‘Did he/she also touch you anywhere he/she 

shouldn’t have done?’) as this may invalidate any future legal proceedings.  

 Do not ask ‘accusing’ questions: e.g. “Why didn’t you tell someone earlier?”; “Why 

didn’t you tell your Mum/Dad/ Adult?”  

 Do not criticise the perpetrator: If it’s a family member, emotions are going to be 

horribly mixed but the family staying together may well be the preferred solution.  

 Do not ask the pupil to repeat it all for any other member of staff.  

 Do not physically examine the child.  

 Do not investigate by speaking to anyone the child has mentioned.  

 Do not speak to anyone else about what the child has told you.  

 Speak to the DSO or Headteacher.   

 At the close of this initial process you will need to complete ‘‘RESPONDING TO 

SUSPECTED ABUSE – IMMEDIATE RESPONSE’ form (Appendix 5). 

 

RECORD  

Make notes immediately afterwards either on a blank sheet of paper or directly on 

‘‘RESPONDING TO SUSPECTED ABUSE – IMMEDIATE RESPONSE’ form 

(Appendix 5). Original notes will need to be transferred onto ‘RESPONDING TO 

SUSPECTED ABUSE – IMMEDIATE RESPONSE’ form as soon as possible afterwards. 

Do not destroy original notes even if you later write things up more neatly and fully.  
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Make a precise note of what was said and record the time, date and place of the conversation. 

Record who was present and any non-verbal behaviour and words used including ‘pet’ sexual 

words (if any used). It is very important not to ask leading questions. Do not record your 

assumptions and interpretations, just what you heard and saw. Be sure to sign and print your 

name.  

Draw a diagram if bruising is apparent to indicate the exact location.  

 

REFER  
The DSO will make the decision about what should happen next.  All referrals that involve 

Rosh Pinah School must go through the designated DSO. 

Confidentiality is an important principle but in cases of abuse no member of the school 

community can maintain absolute confidentiality.  

The Headteacher or DSO will disclose any information about a pupil to other members of 

staff on a need to know basis only.  

The school will always undertake to share our intention to refer a child to Children’s Services 

with their parents /carers unless to do so could put the child at greater risk of harm, or impede 

a criminal investigation. If in doubt, we will consult with Mash at Barnet at this point.  

In contacting an agency consideration will be given to:  

(a) The appropriateness of advising the parent first.  

(b) What support the child needs when the referral is being made.  

(c) The information the agency will need.  

(d) The timing of the strategy discussion between the statutory agencies which will decide 

whether and how to investigate; when, how and by whom the parents and child will be told 

that a referral has been made; which member of staff will contribute to the strategy 

discussion.  

(e) The course of action agreed between the DSO and the agency is noted and then is faxed 

off to the agency concerned.  
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Appendix 5 

RESPONDING TO SUSPECTED ABUSE – IMMEDIATE RESPONSE FORM 

(this may not necessarily be a disclosure and also includes conduct of adults towards 

children that may be observed)  
 

THIS FORM IS TO BE DISCUSSED WITH THE DSO IMMEDIATELY 
 

Record of Discussion  
 

Date meeting took place: 

Time: 

Place: 

Present: 

What did you observe? 

 

What was said (try and record verbatim): 

 

Record any other important information: 
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Signed:  ………………………………… 

Date:  ………………………………... 

  

Indicate position of markings or bruising if present: 
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Appendix 6 

 RECORD OF INITIAL CONTACT WITH THE MASH AT BARNET (Responding to 

Suspected Abuse) 
 

 

Signed:  ………………………………… 

Title:  ………………………………… 

Date:  ………………………………... 

 

 

 

Appendix 7 

Date: 

Time: 

Phone call to MASH made by: 

MASH contact: 

Pupil: 

DOB: 

Address: 

Full names of pupil’s main carers: 

 
Details of reason for referral given: 

 

Response by MASH / proposed action: 

 



 

26 
 

SCHOOL TRACKING WELFARE CONCERN FORM - Use this form to record any 

concern about a child’s welfare and give it to the Designated Person for Child Protection. 

 

Child’s full name: ……………………………………………………….. 

Date of this record: ……………………………………………………….. 

 

Have you spoken to the child?  Yes  No 

 

 

Have you spoken to anyone else about your concern?  Yes  No 

Why are you concerned about this child? 

 

What have you observed and when? 

 

What have you heard and when? 

 

What have you been told and when? 

 

What did they say? Use the child’s own words 
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Who? ………………………………………………………….. 

 

Is this the first time you have been concerned about this child?  Yes  No 

 

 

Date and time you handed in this form to the designated person: 

…………………………………………………….. 

Class:  ………………………… 

Class Teacher: ………………………… 

Your name and position in the school: ………………………………………………………… 

Signature:…………………………………………. 

 

 

 

 

 

 

 

 

 

 

 

Appendix 8 

SYMPTOMS OF ABUSE  

Further details: 
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Many of the following symptoms may occur for reasons other than abuse and inevitably some 

pupils who have been abused will not display any of these symptoms. The distinctions 

between the different aspects of abuse are manifestly not rigid but they should be useful as a 

guide. There are four main categories of abuse, namely:  

 neglect;  

 physical abuse;  

 sexual abuse;  

 emotional abuse.  

 

NEGLECT  

Definition  

‘Persistent or severe neglect, or the failure to protect a child from exposure to any kind of 

danger including cold or starvation, or extreme failure to carry out important aspects of care, 

resulting in significant impairment of a child’s health or development, including failure to 

thrive.’ Neglect is a difficult form of abuse to recognise and is often seen as less serious than 

other categories. It is, however, very damaging: children who are neglected often develop 

more slowly than others and may find it hard to make friends and fit in with their peer group.  

Neglect is often noticed at a stage when it does not pose a risk to the child and indicators 

taken individually would be unlikely to fall within the definition. However, it is important not 

to ignore early signs and an appropriate intervention or conversation with the parent/s at this 

early stage can address the issue and prevent a child continuing to suffer until it reaches a 

point when they are at risk of harm or in significant need.  

It is important to maintain good recording of neglect so that a picture can be built over time 

which will provide evidence of persistence.  

Typical signs of neglect  

 Unusual thinness and poorly appearance  

 Poor personal hygiene – appears unwashed and smelly  

 Dirty clothes  

 Poor skin condition  

 Dirty teeth and halitosis  

 Underweight or obesity – not fed properly  

 Inadequately clothed  

 Failure to provide glasses  

 Shoes too small  

 Anaemia  

 Poor hair quality, infestations  

 Protuberant abdomen  

 Frequent bouts of gastro-enteritis  

 Prominent joints  

 Hands red, swollen, poor nails  

 Generally any signs that a condition is not improving, without good reason  

 Evidence of unsupervised access to the internet  

 It is very difficult to prove physical neglect unless it is extreme and additionally there 

is a danger of taking any of the above categories out of context and assuming neglect 

when this may not be the case.  

 

Typical behaviour indicators of neglect  
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 Frequently hungry and preoccupied with food  

 Complains of hunger and lacks energy  

 Steals food  

 Gains weight when away from home or loses weight during school holidays  

 Overly tired – e.g. using the computer or Playstation all night unsupervised  

 Unable to concentrate on school work – not properly nourished  

 Poor language skills  

 Lack of ability to play  

 Poor motor development  

 Poor school attendance  

 Is unusually ‘hard’ or ‘detached’ when told off  

 Is unable to make normal friendships  

 Has repeated accidents, especially burns  

 Displays reluctance to go home, especially at weekends  

 

Other indicators  

 Evidence that the child is left alone at home inappropriately  

 Evidence that the child is kept away from school medicals  

 

PHYSICAL ABUSE  

Definition  
‘Actual or likely physical injury to a child, or failure to prevent physical injury or suffering to 

a child including deliberate poisoning, suffocation and Munchausen’s by proxy’  

Physical injury caused by suspected abuse is always grounds for a referral and the following 

are the most familiar signs indicating possible abuse:  

(P.E. staff are often in the best position to notice injuries and should have a system of 

recording and reporting marks/bruises and repeated absence from games lessons.)  

 Injuries which cannot be accounted for  

 Injuries that get progressively worse or follow a time pattern (e.g. every Monday 

morning)  

 Repeated injuries  

 Bruises – especially around the face, head and genitals. Bruising either side of the 

mouth, bruising on both sides of the ear, black eyes; bruised eyes, especially if both  

at once; gripping bruises on arms or trunk. Current bruising/injury with a long history 

of bruises and accidents. Any symmetrical bruising is suspicious 

 Constant attention seeking behaviour; over-pleasing/compliant behaviour  

 Slap marks (cheeks, arms, legs) 

 Long marks which could be from a belt or cane; stub marks from a cigarette  

 Bite marks  

 Fractures  

 Burns / scalds  

 Cut lips  

 

Typical behaviour indicators of physical abuse:  

 Wary of physical contact  

 Does not look to parents for comfort  

 Does not expect to be comforted  

 Seems less afraid than other children  

 Seeks information about what is going to happen to them and displays anxiety e.g. 

‘Please don’t tell my parents.’  
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 Is kept away from school, especially if regularly absent on Monday/Tuesday (raising 

queries about what happens at weekends) or displays other patterns of non-attendance.  

 

SEXUAL ABUSE  

Definition  
‘Actual or likely sexual exploitation of a child or adolescent. The child may be dependent or 

developmentally immature.’  

Typical behaviour indicators of sexual abuse or other family difficulty:  

 Regressive behaviour/attainment – doing well and then suddenly progress stops or 

things appear to be going wrong 

 (Pupil progress tracking helps identify problems with non-attainment quickly)  

 Secrets/fantasies  

 Emotionally isolated; may appear unhappy or isolated  

 Lack of peer relationships  

 Poor self-image  

 School refusal  

 Suicide attempts  

 Acute anxiety/fear  

 Sleep disturbances; may have persistent problems with sleeping, nightmares, 

bedwetting  

 Eating disorder; may struggle with anorexia, bulimia, or excessive ‘comfort eating’  

 May run away from home; may be reluctant to go home  

 May have aggressive eruptions  

 May be kept away from school medicals  

 Inappropriate interaction with other children  

 May behave in a precocious sexually provocative way  

 May display extreme passivity  

 

Previously believed to be typical behavioural indicators of sexual abuse, now grey areas 

for the given reasons:  

 Detailed sexual knowledge inappropriate to their age: Internet access; satellite TV; 

magazines; other children - all provide possible sources of information without the 

child necessarily having been abused  

 Excessively affectionate or sexual – some children are 

 Fear of being alone – may be many reasons  

 Make sexual approaches to other children – some children are unduly tactile  

 Promiscuous – again not necessarily due to abuse having taken place 

 Urinary tract infection and STD – difficult to find out about these things  

 Drawing sexually explicit pictures – depends on the type of picture – why does the 

person know about what they are drawing and want to replicate it?  

 Bruising to lower part of abdomen, genital or anal areas and/or discomfort in these 

areas – but health professionals, not school medical staff, are trained to correctly 

identify if there is anything indicating abuse here. It is very difficult to pick up unless 

extreme and the child goes to the school nurse  

 Children can be ‘groomed’ by adults, not usually parents, for sexual exploitation at a 

future date. A child can be in the grooming process for two, three, four or more years. 

It is important to pick up from a child’s conversation any undue interest shown by 

other adults -male and female - over a regular period of time. This can include 

unexpected or extravagant gifts, trips out – anything where the child is moving 

towards trusting this person or feeling obligated or flattered by the attention without 
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there being an obvious reason. It is particularly tricky to pick up when the parent has a 

new partner  

 Abuse by other children - again, difficult to detect but some signs may be present 

 

 EMOTIONAL ABUSE  

Definition:  
‘Actual or likely severe adverse effect on the emotional and behavioural development of a 

child caused by persistent or severe ill-treatment or rejection. This can be difficult to define, 

identify and prove although some element of emotional abuse is present in all types of abuse 

Emotional abuse also includes children who are living with domestic violence or abuse.  This 

can be very detrimental to children’s health and development.  

 

Areas constituting emotional abuse:  

 Persistent lack of affection  

 Lack of physical interaction  

 Lack of warmth and praise  

 Lack of response to child’s overtures or distress  

 Lack of discipline and positive parenting  

 Rejection  

 Scapegoating  

 Humiliation  

 Denigration  

 Terrorising  

 Victimisation  

 Encouraging of anti-social behaviour  

 Exploitation  

 Disassociation from the child  

 Isolation within the family  

 

Typical behaviour indicators of emotional abuse:  

 Poor behaviour  

 Habit disorder e.g. sucking thumb, rocking, biting  

 Overly adaptive behaviour  

 Role reversal  

 Sleep disorders  

 Overly compliant/passive behaviour  

 Overly aggressive/demanding behaviour  

 Hyperactivity  

 Development lag  

 Frozen watchfulness  

 

 FURTHER SITUATIONS IN WHICH ABUSE MAY OCCUR  

The following are situations where abuse could take place:  

 The forced marriage of a child. – note that the Child Protection Unit can act in this 

situation even if no-one else has the authority to because the parents have given their 

consent  

 If a parent is involved in prostitution – note: a child can be placed on the Child 

Protection Register if the school informs the police  

 Child abuse images on line and the internet, including chat rooms as a particular 

problem  
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 Racial and religious harassment can result in a child harmed in extreme cases.  

 Disabled children – who can be particularly vulnerable  

 Parents with learning difficulties - there can be a build up of frustration or resentment 

against the child 

 If a parent misuses drugs or alcohol the child may be at risk  

 A parent who suffers from mental illness may abuse a child. Depression, particularly 

severe depression, can be something to watch out for in parents  

 Young carers who look after relatives may be vulnerable to abuse, particularly 

emotional abuse 

 Suicidal behaviour and self-harming are indicators of something being wrong.  

 Drug misuse – is the child involved in dealing? Who is supplying the child?  

 Pregnancy of a child – how has the situation arisen, who is the father?  

 Children in care can be vulnerable  

 

 

FEMALE GENITAL MUTILATION (FGM) 

In April 2014 every school in England received new safeguarding guidelines and detailed information 

on identifying and responding to Female Genital Mutilation. 

FGM is a procedure carried out on young girls between the ages of infancy and 15 years of age.  

Female Genital Mutilation is internationally recognised as a violation of human rights of girls 

and women and is therefore classified as a form of Child Abuse in the UK. It therefore makes 

the procedure of it a serious Child Protection issue. 

It is illegal for anyone to perform FGM in the UK or to arrange for a child to be transported to another 

country for the procedure.   The maximum sentence for carrying out FGM or helping it to take place 

is 14 years in prison. 

It is essential that staff are aware of FGM practices and the need to look for signs, symptoms 

and other indicators of FGM. Signs that may indicate a child has undergone FGM: 

 Prolonged absence from school and other activities 

 Behaviour change on return from a holiday abroad, such as being withdrawn and 

appearing subdued 

 Bladder or menstrual problems 

 Finding it difficult to sit still and looking uncomfortable 

 Complaining about pain between the legs 

 Mentioning something somebody did to them that they are not allowed to talk about 

 Secretive behaviour, including isolating themselves from the group 

 Reluctance to take part in physical activity 

 Repeated urinal tract infection 
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 Disclosure  

Circumstances and occurrences that may point to FGM happening are: 

 Child talking about getting ready for a special ceremony 

 Family taking a long trip abroad 

 Child’s family being from one of the ‘at risk’ communities for FGM (Kenya, Somalia, 

Sudan,  Sierra Leon, Egypt, Nigeria, Eritrea as well as non-African communities 

including Yemeni, Afghani, Kurdistan, Indonesia and Pakistan) 

 Knowledge that the child’s sibling has undergone FGM 

 Child talks about going abroad to be ‘cut’ or to prepare for marriage 

There is lots of information and support available online for parents/carers concerned about this 

subject or if you know someone who is at risk: 

Contact the Police if you think that a girl or young woman is in danger of FGM and is still in the UK. 

Contact the Foreign and Commonwealth Office (020 7008 1500) if she’s already been taken abroad.  

The Daughters of Eve website helps to raise awareness of this issue and sign-posts those affected by 

it to supportive services: 

www.dofeve.org 

The NSPCC has detailed advice on how to spot the signs, symptoms and effects of FGM and 

provides support for people who are concerned about a child or who have been affected themselves:  

www.nspcc.org.uk/preventing-abuse/child-abuse-and-neglect/female-genital-mutilation-fgm/signs-

symptoms-and-effects/ 

The NSPCC offers a free and anonymous FGM 24 hour helpline.  Call; 0800 028 3550 or email 

fgmhelp@nspcc.org.uk 

It is essential that settings /schools/colleges take action without delay. 

 

CHILD SEXUAL EXPLOITATION 

 

Child Sexual Exploitation is a form of sexual abuse where children are sexually exploited 

for money, power or status. It can involve violent, humiliating and degrading sexual assaults. 

In some cases, young people are persuaded or forced into exchanging sexual activity for 

money, drugs, gifts, affection or status. Consent cannot be given, even where a child may 

believe they are voluntarily engaging in sexual activity with the person who is exploiting 

them. Child sexual exploitation does not always involve physical contact and can happen 

online. A significant number of children who are victims of sexual exploitation go missing 

from home, care and education at some point. Some of the following signs may be indicators 

of sexual exploitation:  

 

• Children who appear with unexplained gifts or new possessions  

http://www.dofeve.org/
http://www.nspcc.org.uk/preventing-abuse/child-abuse-and-neglect/female-genital-mutilation-fgm/signs-symptoms-and-effects/
http://www.nspcc.org.uk/preventing-abuse/child-abuse-and-neglect/female-genital-mutilation-fgm/signs-symptoms-and-effects/
mailto:fgmhelp@nspcc.org.uk
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• Children who associate with other young people involved in exploitation  

 

• Children who have older boyfriends or girlfriends  

 

• Children who suffer from sexually transmitted infections or become pregnant 

 

• Children who suffer from changes in emotional well-being  

 

• Children who misuse drugs and alcohol 

  

• Children who go missing for periods of time or regularly come home late; and  

 

• Children who regularly miss school or education or do not take part in education  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Appendix 9 

Internet Safety  
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Children and young people spend lots of time on the internet.  They may go online to 

research information for homework or to play games, chat with friends and make new ones.  

The internet holds a massive amount of useful information and can also be a really good way 

of learning about new things and keeping in contact with friends and family.  It can also be a 

very dangerous place so it is important that children are protected and monitored when they 

are online. 

CEOP (Child Exploitation and Online Protection) has lots of information about how to 

keep your children safe online and parental controls.  The link to the website is below: 

www.thinkuknow.co.uk/parents  

The NSPCC also offers lots of helpful tips and advice parents can use to keep their children 

safe on the internet and social networks. 

The link below outlines the risks and dangers children face when using the internet and 

provides advice on how to set parenting controls on computers, tablets and mobile phones. 

NSPCC Online Safety 

POKEMON GO 

Pokemon Go is a popular online game where you collect and trade cute creatures called 

Pokémon (Pocket Monsters).  There have been concerns raised by the NSPCC regarding the 

safety of children playing this game.   Pokemon Go merges the real world and the virtual 

world.  The game requires the player to travel to find the Pokemon and then swap characters 

with other players to create the best team.  

The NSPCC have created a useful guide for parents/carers of children who are actively 

playing Pokemon Go on phones or other devices.  

Pokémon Go: A Parent's Guide: Tips and advice for keeping children safe on Pokémon Go 

https://www.nspcc.org.uk/preventing-abuse/keeping-children-safe/online-safety/pokemon-

go-parents-guide/ 
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Rosh Pinah Primary School Code of Conduct for Staff, Governors, 

Volunteers and Parents  

All staff, governors and volunteers at Rosh Pinah Primary School have a responsibility to 

keep children safe and are accountable for the way in which they exercise authority and 

maintain positive professional relationships with children and colleagues. Adults who work 

with children are in a position of trust and it is therefore essential to maintain appropriate 

professional boundaries and avoid any behaviour which could be misconstrued by others. 

This summary aims to highlight some of the key elements in staff behaviour which helps to 

promote a safe professional culture. 

 

Parents have a responsibility to maintain a good working relationship with the school to equip 

children with the necessary skills for adulthood.  The Code of Conduct for parents/carers and 

visitors is to provide a reminder about the expected conduct in our school so we can continue 

to flourish, progress and achieve in an atmosphere of mutual understanding. 

 

Staff and Volunteers should:  
 

 Work in an open and transparent way, avoiding any actions that would lead a 

reasonable person to question their motivation and/or intentions 

 

 Dress in accordance with the School’s Dress Code  (Appendix 9.1) 

 

 Ensure everyone within the school is treated with respect and dignity and avoid the 

use of sarcasm, demeaning or insensitive comments 

 

 Ensure that areas of the curriculum that may involve sensitive information are taught 

in accordance with school policies 

 

 Allow children to change clothes with levels of respect and privacy appropriate to 

their age, gender, culture and circumstances 

 

 Arrange to meet with pupils in closed rooms with a glass panel or window. Where this 

is not possible the door need to be left ajar 

 

 Avoid working in one-to-one situations or conferring special attention on one child 

unless this is part of an agreed school plan or policy 

 

 Only use physical contact that is in response to a child’s needs, in a manner that is 

appropriate to their professional role 
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 Avoid situations where they may be alone with a child without the sight of other 

children or staff members 

 

 Understand their position of power and influence over children and not misuse it in 

any way. This includes but is not limited to; 

 accepting regular gifts from children over and beyond small tokens of 

appreciation as a thank you or on special occasions  

 giving personal gifts to children outside of an agreed framework  
 

 Maintain a professional relationship with pupils, ensuring that children do not become 

too familiar with staff and vice versa 

 

 Not establish or seek to establish inappropriate contact with pupils outside of school 

unless they are relatives or have a pre-existing relationships within the community. 

This includes; 

 communication with pupils in inappropriate ways, including personal e-mails 

and mobile telephones 

 contact through social networking sites 

 passing your home address, phone number, e-mail address or other personal 

details to pupils 

 the transportation of pupils in your own vehicle without prior management 

approval 

 

 Read, understand and adhere to the schools Child Protection and Safeguarding 

Children Policy to allow them to make sensible judgements about the 

wellbeing/safety of any child and to understand the correct line of action to take if 

there are concerns 

. 

 Model the characteristics they are trying to inspire in pupils, including enthusiasm for 

learning, a spirit of enquiry, honesty, tolerance, social responsibility, patience, and a 

genuine concern for other people 

 

 Work in line with the school’s E-Safety Policy. 

 

 Work in line with the school’s policy for the use of force to control or restrain pupils 

 

 Never use a physical punishment of any kind 

 

 Maintain a safe and hygienic building and grounds 

 

 Maintain confidentiality. Where staff/volunteers have access to confidential 

information about pupils/students or their parents or carers, staff must not reveal such 

information except to those colleagues who have a professional role in relation to the 

pupil/student 

 

 Ensure that their behaviour, either in or out of the workplace, should not compromise 

her/his position within the work setting or bring the school into disrepute 

 

 Inform the Headteacher if a pupil may be infatuated with you or taking an above 

normal interest in you 
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In addition volunteers should:  

 Work within the school routine. The school has certain procedures and policies that 

are in place to keep us safe as well as working  

 

 Not verbally or physically discipline children. Refer any problems to the teacher 

 

Governors should:  
 

 Have responsibility for determining, monitoring and keeping under review the broad 

policies, plans and procedures within which the school operates  

 

 Recognise that the Headteacher is responsible for the implementation of policy, day-

to-day management of the school and the implementation of the curriculum 

 

 Have equal status, with the overriding concern being the welfare of the school as a 

whole  

 

 Have no legal authority to act individually, except when the governing body has 

delegated authority to do so   

 

 Act fairly and without prejudice, with responsibility for staff  

 

 Consider carefully how our decisions may affect other schools   

 

 Strive to work as a team and seek to develop effective working relationships with the 

Headteacher, staff and parents/carers, the LA and other relevant agencies and the 

community  

 

 Observe complete confidentiality, especially regarding matters concerning individual 

staff or pupils   

 

 Encourage the open expression of views at meetings, but accept collective 

responsibility for all decisions made by the governing body 

 

 Respond to criticism or complaints affecting the school by following the procedures 

established by the governing body  

 

 Visits to school within the framework established by the governing body and agreed 

with the Headteacher  

 

 Be mindful of their responsibility to maintain and develop the ethos and reputation of 

our school  

 

 

 

 

 

 

 

Parents/carers and visitors should:  
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 Respect the caring ethos of our school 

 

 Parents follow the spirit of Shabbat and laws of Kashrutin line with Jewish law in that 

children’s parties are not held on Shabbat and all food served at parties is kosher  

 

 Dress in accordance with the school’s dress code  (Appendix 9.1) 

 

 Understand that both teachers and parents need to work together for the benefit of 

their children 

 

 Demonstrate that all members of the school community should be treated with respect 

and therefore set a good example in their own speech and behaviour 

 

 Seek to clarify a child’s version of events with the school’s view in order to bring 

about a peaceful solution to any issue 

 

 Correct own child’s behaviour especially in public where it could otherwise lead to 

conflict, aggressive behaviour or unsafe behaviour 

 

 Approach the school to help resolve any issues of concern 

 

 Avoid using staff as threats to admonish children’s behaviour 

 

 Address any concerns you may have about the school through the appropriate 

channels so they can be dealt with fairly, appropriately and effectively for all 

concerned 

 

In order to support a peaceful and safe school environment the school cannot tolerate 

parents, carers and visitors exhibiting the following: 
  

 Disruptive behaviour which interferes or threatens to interfere with the operation of a 

classroom, an employee’s office, office area or any other area of the school grounds 

including team matches 

 

 Using loud/or offensive language, swearing, cursing, using profane language or 

displaying temper 

 

 Threatening to do actual bodily harm to a member of school staff, governor, visitor, 

fellow parent/carer or pupil regardless of whether or not the behaviour constitutes a 

criminal offence 

 

 Damaging or destroying school property 

 

 Abusive or threatening e-mails or text/voicemail/phone messages or other written 

communication 

 

 Defamatory, offensive or derogatory comments regarding the school or any of the 

pupils/parent/staff, at the school on Facebook or other social sites.(See Appendix9.2)  

 

 The use of physical aggression towards another adult or child. This includes physical 

punishment against your own child on school premises 
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 Approaching someone else’s child in order to discuss or chastise them because of the 

actions of this child towards their own child. (Such an approach to a child may be 

seen to be an assault on that child and may have legal consequences) 

 

 Asking staff about school matters which would compromise their position 

 

 Recording of conversations by mobile phone or other devices 

 

 Smoking and consumption of alcohol or other drugs whilst on school property 

 

 Dogs being brought on to school premises 

 

 

Should any of the above behaviour occur on school premises the school may feel it is 

necessary to contact the appropriate authorities and if necessary, even ban the 

offending adult from entering the school grounds. 

 

We trust that parents and carers will assist our school with the implementation of this 

policy and we thank you for your continuing support of the school. 

 

  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Appendix 10.1 
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ROSH PINAH DRESS CODE 

 

 

 

It has always been the policy of the Honorary Principal, Head Teacher and Governing Body 

of the School that the highest standards of Jewish practice should be maintained. The 

Orthodox Jewish Ethos of our school is central to its existence and is dependent not only on 

our teaching of Jewish knowledge but also on the way we behave as Jews within the school 

community, modelling behaviour to the children in our care. 

This ethos finds expression not only in what we do but also in how we dress. The school’s 

dress code applies equally to parents, teachers, employees and volunteers who enter the 

school grounds or participate in a school event elsewhere.  

All male Jewish visitors to our school must cover their heads when entering our school 

site.   This includes attendance at any assembly or parents meeting or when collecting 

children from the playground. 

    

At all assemblies other school events taking place within the school we ask that ladies wear 

skirts of a modest length. Tops should not be, low cut or show a midriff and sleeves should 

cover the upper arm. The wearing of leggings does not negate the requirement for skirts to be 

of a modest length. 

When entering the school for a parent meeting or when collecting children from the 

playground we ask that ladies tops should not be low cut or show a midriff and sleeves 

should cover the upper arm. The wearing of leggings does not negate the requirement for 

skirts to be of a modest length. 

 

The school reserves the right to ask any visitor or parent who does not dress in accordance 

to the school's dress code to leave the premises or we may refuse entry at the gate. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Appendix 10.2 
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INAPPROPRIATE USE OF SOCIAL NETWORK SITES 

 

Social media websites are being used increasingly to fuel campaigns and complaints against 

schools, Headteachers, school staff, and in some cases other parents/pupils.  The use of social 

media websites being used in this way is unacceptable and not in the best interests of the 

children or the whole school community.   

Any concerns you may have must be made through the appropriate channels by speaking to 

the class teacher, the Headteacher or the Chair of Governors, so they can be dealt with fairly, 

appropriately and effectively for all concerned. 

In the event that any pupil or parent/carer of a child/ren being educated in Rosh Pinah 

Primary School is found to be posting libellous or defamatory comments on Facebook or 

other social network sites, they will be reported to the appropriate 'report abuse' section of the 

network site.  All social network sites have clear rules about the content which can be posted 

on the site and they provide robust mechanisms to report contact or activity which breaches 

this. The school will also expect that any parent/carer or pupil removes such comments 

immediately. In serious cases the school will also consider its legal options to deal with any 

such misuse of social networking and other sites.  

Additionally, and perhaps more importantly is the issue of cyber bullying and the use by one 

child or a parent to publicly humiliate another by inappropriate social network entry.  We will 

take and deal with this as a serious incident of school bullying.  Thankfully such incidents are 

extremely rare. 
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CHILD PROTECTION BRIEFING SHEET FOR TEMPORARY AND 

SUPPLY STAFF AT ROSH PINAH PRIMARY SCHOOL 

For supply staff and those on short contracts in Rosh Pinah Primary School 
 

While working in Rosh Pinah School, you have a duty of care towards the pupils here. This means that at all 

times you should act in a way that is consistent with their safety and welfare.  

In addition, if at any time you have a concern about a child or young person, particularly if you think they 

may be at risk of abuse or neglect, it is your responsibility to share that concern with the school Designated 

Safeguarding Officer (DSO) who is and can be found in school or contacted via  the School Office. 

 

This is not an exhaustive list but you may have become concerned as a result of:  

 observing a physical injury, which you think may have been non-accidental 

 observing something in the appearance of a child or young person which suggests they are not being 

sufficiently well cared for 

 observing behaviour that leads you to be concerned about a child or young person 

 a child or young person telling you that they have been subjected to some form of abuse  

 

In any of the circumstances listed here, you must write down what you saw or heard, date and sign your 

account, and give it to the DSO. This may be the beginning of a legal process – it is important to understand 

that legal action against a perpetrator can be seriously damaged by any suggestion that the child has been led 

in any way.  

 

If a child talks to you about abuse, you should follow these guidelines:  

 Rather than directly questioning the child, just listen and be supportive 

 Never stop a child who is freely recalling significant events, but don’t push the child to tell you more 

than they wish 

 Make it clear that you may need to pass on information to staff in other agencies who may be able to 

help – do not promise confidentiality. You are obliged to share any information relating to abuse or 

neglect  

 Write an account of the conversation immediately, as close to verbatim as possible. Put the date and 

timings on it, and mention anyone else who was present. Then sign it, and give your record to the 

DSO, who should contact children’s social care if appropriate. The forms to record any concerns are 

held in the office of the school secretary.  

 

The school has a Policy on Child Protection which you can find, together with the procedures to be followed 

by all staff, in the office of the school secretary. 

 

Remember, if you have a concern, discuss it with the DSO 


